
 

RCJA gives a hearty welcome to our 

newest Probation Officer, Lindsey 

Eickemeyer. Lindsey is from Cham-

pagne County, Ohio, and she has  a 

Bachelor’s degree in Criminal Jus-

tice from Virginia Commonwealth 

University. Ms. Eickemeyer was 

previously employed with the 

Prince George Emergency Commu-

nications Center where she was a 

Communications Officer. For three 

years. In her free time, she enjoys 

spending time with family, photog-

raphy, and  crafting. She even built 

her own dining room table! She is 

the proud mother of Gracie, her 

sweet beagle mix that she rescued. 

She is excited to get married next April to 

Officer Reedy with the Prince George Po-

lice Department. On the weekends she 

enjoys boating the pontoon with her in-

laws. Welcome to the team Lindsey!  
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Mission Statement 

The Agency provides  education, 

training, and treatment designed to 

encourage positive changes and 

meet the rehabilitative needs of 

offenders. We are committed to 

enhancing public safety through the 

utilization of evidence-based practic-

es to reduce the rate of recidivism 

while promoting efficiency and 

economy in the delivery of correc-

tional services.  We are dedicated 

to improving quality of life and 

public safety by being professional 

and non- judgmental with respect to 

individual needs; being proactive 

through accountability, empathy and 

encouragement to support offend-

ers; and creating awareness to 

empower individuals to make 

positive changes resulting in an 

alternative lifestyle to live produc-

tively and lawfully. 

 

              Lindsey Eickemeyer   

 

Team Work Makes the Dream Work! 

“We are not a team because we work together. We are a team because 

we respect, trust, and care for each other.”  

-Vala Alsphar  
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Annual Recovery Night! 

Did you know that September was 

National Recovery Month? On Sep-

tember 26, 2019, Riverside Criminal 

Justice Agency hosted the Fourth An-

nual Recovery Night event. The event 

was held at Scott Park and all of our 

clients, Drug Court participants, staff, 

and Local Community Service Board 

partners were invited to attend. We 

were able to welcome back Tony from 

the Center for Therapeutic Justice to 

lead the event. Tony has worked with 

the substance abuse groups at RCJA 

for a number of years, and his zeal for 

people and their recovery always 

makes for an impactful and successful 

Recovery Night.  

 
We can’t discuss Recovery Night without 

acknowledging Prince George Police Officer 

Harold Shreves who was the Grill Master! 

Nothing makes for a great event like good 

food, great people, and a supportive atmos-

phere.  There was great feedback received 

on the event and the food! We look forward 

to hosting Recovery Night again next year! 



Team Building at Camp Hanover! 
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At RCJA we work hard, and we do team building 

hard as well! It’s always great to take a moment to 

get out of the office and every year we get the op-

portunity to enjoy the great outdoors at Camp Han-

over. Each year, we learn valuable lessons about 

teamwork that helps to foster an environment 

within the office to work well with each other, 

while also providing quality supervision to our cli-

ents.  

The activities that we do at Camp Hanover helps us 

to learn better communication skills and how to 

effectively listen to one another. In addition to this, 

we’re able to see how we all have a particular skill-

set that is needed and beneficial for the team to 

work collectively.   

A few takeaways from this year’s teambuilding exercises:  

 Within any office setting there will be planners and there will be doers. In order for the office to thrive as a whole, it is 

necessary to have a mixture of the two because planners will get stuck in the preparation  but never execute anything. In 

contrast, the doers will get stuck in the process because they didn’t take the time to plan ahead.  

 Everyone does not receive information the same way. Although an instruction may provide clarity for one person, it very 

well could be clear as mud for another. It’s important to ask questions and seek that clarity when we are unsure or don’t 

quite understand.  

 A team is just that...a team! There’s not just one person who can carry the load for everyone, but we must all do our part 

and be willing to make adjustments as changes come about.  



 

1.  You identify individuals strengths: When you’re working togeth-

er to problem solve different situations, you’re able to identify 

where your co-workers thrive and how they can be of assistance.  

2. It helps to build camaraderie and trust: There’s nothing that 

builds trust quite like having to depend on your co-worker to lead 

you through an obstacle course while you’re blindfolded! Doing 

these activities reinforces a sense of dependability and trust 

amongst co-workers.  

3. An environment is fostered to utilize healthy communication 

and listening skills: Everyone may have a great idea but it’s not 

helpful to the group if everyone is shouting those great ideas all at 

the same time. As a team, the emphasis can’t be about being right 

but instead about working towards the outcome that is the most 

effective.  

4. Team performance is boosted: Team building exercises help indi-

viduals to get to know their co-workers on a level that extends be-

yond the office. It can also help with improving morale and to im-

plement better problem solving skills within the workplace.  

 

 

 

 

C O R R E C T I O N  C O N N E C T I O N  

 

4 Reasons Team Building is an Important 

Investment in the Workplace! 


